Good Practice Identified In Relation To The Ten Elements Of Quality Mark

-
The Oval Primary School is gradually moving from a 2 form- to a 3 form-entry school.  Despite the upheaval of building developments and staff recruitment, as a result of the huge additional numbers of pupils and parents over the past few years, the school continues to develop and thrive from nursery through to year 6.  Staff and pupils continue to take pride in their school and their considerable achievements.
-
During this period, the school was inspected by Ofsted inspectors in January 2009 and judged to be an ‘OUTSTANDING’ school and, as part of the Ofsted 2010 Subject Survey Inspection Programme on Personal, Social and Health Education (PSHE), the overall effectiveness of PSHE was also judged to be outstanding.  Despite this accolade, the school continues to strive to be even better.

-
The head and deputy headteachers work well together and no stone is unturned to ensure that the needs of all pupils are met to enable them to reach their full potential both in their academic standards and their personal development while enjoying their learning.
-
This is because the headteacher has developed an excellent staff team who, like herself, are extremely vigilant in ensuring that all pupils succeed.  Many pupils enter school below the national average for their age but all pupils thrive as they receive the high quality teaching and support they need to achieve excellent outcomes.
-
Assessment throughout the school is of a very high standard.  The marking policy is excellent and pupils are involved in both peer and self-assessment.  This is consistently developed throughout the school and the pupils become confident within the process.

-
There is a comprehensive assessment and tracking system in place throughout the school where essential information is stored.  This is a tool which enables each individual child’s progress to be followed thus allowing in-depth analysis of groups of pupils and tracking progress and attainment across the school.

-
Pupils with special educational needs are exceptionally well catered for and, therefore, progress well.

-
Teaching assistants are well trained and give high quality support throughout the school.

-
The pupils interviewed were passionate about their school, the staff and curriculum.  They were excellent advocates for the school.

-
I was accompanied by two very able year 6 pupils on my tour of the school who were keen to point out the shared policies and practices throughout the school.  I saw that it was a diverse and exciting place to learn and teachers supported the learning well.  Pupils learn both in school and have opportunities to extend their activities outdoors and into the community.  There are lots of enrichment opportunities from visitors coming into school and pupil visits out of school.  It was a privilege to see the school’s mission statement in action “together we are achieving success”.

-
There are excellent relationships with parents.  This begins on admission and continues throughout their child’s school career.  There is a high focus on family learning projects.

School Hairstyle Policy
The school prospectus (on our website) contains information on appropriate hairstyles for school such as long hair should be tied up, no patterns to be cut into short hair (for boys in particular) and no mohican styles either.  Your co-operation with this is appreciated.
Evening Mail Article
I hope you had a chance to read the article in December which publicised school’s excellent achievements throughout the past year.  School was delighted with the double page spread which will be on our website soon if you haven’t already read it.
Payment Of Monies Reminder
Please remember that money must be paid to class teachers, in a clearly named envelope, on a Monday morning (or the first day in school of that week if your child was absent or school was closed on the Monday).  Money cannot be accepted by class teachers at the end of the day neither can it be given to the school office apart from payment for uniform orders and water bottle purchases.  Finally, as stated in a previous newsletter, payment for toast is only accepted by class teachers on Monday mornings (£1 per child for that coming week).
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